Prospective Minister Questionnaire
The following is a “second step” to the minister search process.  It has been developed by the member associations of the Associations Cooperating Together Strengthens (ACTS) in an effort to clarify issues not always included in the résumé/biographical sketch provided by prospective candidates for ministry in our member churches.  Upon completion, the prospective minister’s name, résumé, and questionnaire may be shared with a member church seeking someone to serve as minister to their congregation.  Completion of this form for one of the member associations (Atlantic, Chowan, Mt. Zion, Rowan, Sandhills, Sandy Creek, and Tar River) will be considered completion of this form for all ACTS associations.

Please complete this form and return to a member association in as timely a manner as possible.  If you choose to e-mail your responses, you may do so by sending the completed form to strongerchurch@aol.com.   Feel free to use additional sheets to provide additional information.

PART ONE:  PERSONAL HISTORY

1. Name_________________________________


2. Address_______________________________
             _______________________________


3. Phone_____________________


4. Email_____________________


5. Date of Birth______________________________  Age _____
  Sex _____________
6. Married _____  Single _____  Engaged _____ Divorced _____ Remarried _____

7. Do you (or members of your immediate family) have any chronic health concerns that impair your ability to minister at the present time?  Yes ___  No ___

8. Parents living or deceased?

Mother_____
Father_____

Date(s) of death(s)______________________________________

9. What causes you stress and how do you tend to deal with stress?

PART TWO:  VOCATIONAL HISTORY
10. Please list, starting with the earliest and proceeding to the present all post high-school non church related employment experiences:

Date

Employer


Type of Work

11. Group affiliations (churches, clubs, etc.)   ___________________________________

12. Briefly detail your reason for searching for a new position at the present time:

13. Have you ever been terminated by an employer or church?  Yes___  No ____
14. Describe your decision to enter ministry.  What was your age?_____

15. How have your hopes regarding ministry been fulfilled and/or frustrated?

16. What difficulties have you encountered in your ministry?

17. How do you tend to deal with difficult people? 
18. Who have been your models in ministry?  What characteristics do you admire in them?

19. From your perspective of the role of a pastor, please rank the following in order of importance to you:

· Proclamation  _____

· Leadership  _____

· Caring  for the flock  _____

PART THREE:  RELATIONAL HISTORY
20. Describe your family’s relationship to the church doing your childhood, adolescence, and adulthood.

21. Explain your view of the pastor’s role in working with church committees, teams, church council, deacons – your philosophy of pastoral leadership.

22. In what ways do you cooperate with the association in which you currently serve?

23. Which Baptist Faith and Message statement would you most align yourself with and why?

24. Describe your ideal first year on a new church field.
PERSONAL, CREDIT, AND LEGAL INFORMATION RELEASE
I hereby authorize the ACTS (Associations Cooperating Together Strengthens) group, its member associations, and individual churches working with the entity considering my name as a candidate for ministry, to verify all information contained in my résumé, other written communication, and additional information discovered in the process of verification of such information.  I understand the process of authenticating this information will include former places of employment, educational institutions and professors, as well as churches in which I have served as pastor, staff person, been a member, or licensed or ordained.  

I further recognize that this verification process will include contacts with former church officers, members, pastoral colleagues, association and state convention personnel, as well as other business, personal, and professional references.

I hereby authorize any personnel at places of employment, educational institutions, churches, or references may disclose any and all information regarding my work history, personal characteristics, salary, work habits, and names of other individuals that could further verify information desired by the search committee, or other areas of importance to the church in its search process.

Furthermore, I waive the right to take legal action against the aforementioned places of employment, educational institutions, churches, their members and officers, or references for releasing such requested information.

In addition, I hereby authorize the ACTS group – to include officers of its member associations and individual churches to check my credit and legal history with all appropriate sources.  Such information may be obtained for the years of all years listed in my résumé to the present.

Minister’s Full Name:  __________________________________________________________

(Other names minister has used) ___________________________________________________


Minister’s Driver’s License Number ____________________  State________


Minister’s Social Security Number _____________________

I understand this authorization form and agree to the release and verification of the aforementioned information.

__________________________________________


_________________

Minister’s Signature







Date
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